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Time: June 20, 2008, 9:00AM Venue : Beijing Room, Kempinski Hotel

Project Experience Sharing Meeting
Corporate Social Responsibility in the Chinese Textile Industry

Promoting CSR to facilitate sustainable value growth of the Chinese textile industry by way of
enabling textile-producing companies to adopt good management and good labour practices.

The competition within Chinese textile industry has become dramatic in
recent years. How to develop and maintain the competence is a big
challenge that most textile enterprises are facing. More and more
enterprises have realized that they cannot adapt to international competition
if they neglect labour and environmental concerns and remain the same
production mode as relying on cheap labour and high energy-consumption.
Enterprises must be committed to improve their CSR performance, and
further their economic benefits through enhanced productivity by means of
scientific management and full involvement of employees.

To promote corporate social responsibility in the textile industry, in
particular, to support small and medium sized companies to find out
feasible approaches to improve their competitiveness and productivity,
International Labour Organization (ILO), United Nations Industrial
Development Organization (UNIDO) and China National Textile and
Apparel Council (CNTAC) jointly initiated the project Corporate Social
Responsibility in the Chinese Textile Industry. The three organizations
utilize their respective expertise and resources in labour, environment, and
industry, to facilitate sustainable development of the Chinese textile
industry, by virtue of promoting enterprises to adopt good management and
labour practices.

The project has developed a set of training materials taking into account the
Chinese unique situation and textile industry. 30 pilot companies in
Guangdong, Zhejiang, and Jiangsu provinces have participated in the
project. We organize this meeting, in an attempt to provide an opportunity
to more stakeholders to share and exchange experiences.

For more information, please contact:

Ms . Zhou Jie
IL.O Beijing office

TEL: 86-10-65325091 ext.118 EMAIL: zhoujie @ilo.org

Speakers:

Minister of Embassy of
Switzerland :

Mr. Jiirg Burri

Vice President of CNTAC:
Mr. Sun Ruizhe

Director of ILO Dffice for
China and Monggolia:
Ms. Constance Thomas

Representative and Head of
LINIDO Regional Dffice:
Mr. Sajjad Ajmal

Representatives of pilot
enterprises
Representatives of
consultants

How tao build up workplace
cooperation and make
continuous improvement

How to solve problems jointly
and improve quality and
productivity

Implementing participatory
cleaner production and
environmental management

Impraoving occupational safety
and health by using action
planning and checking tools

How to manage human
resources by putting people
first



