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Appendix I 

Repatriation Grant 

Payment of repatriation grants under staff regulation 10.8 and schedule IV of the Staff 
Regulations shall be subject to the following definitions and conditions:  

(a) "Obligation to repatriate", as used in schedule IV of the Staff Regulations, shall mean 
the obligation to return a staff member and his or her spouse and dependent children, upon 
separation from service, at the expense of the Organization, to a place outside the country 
of his or her duty station.  

(b) "Home country", as used in schedule IV of the Staff Regulations, shall mean the country 
of home leave entitlement under rule 107.03 or 207.02, or such other country as the 
Director-General may determine.  

(c) "Qualifying service", as used in schedule IV of the Staff Regulations, shall mean five 
years or more of continuous service and residence away from the home country and the 
country of nationality of a staff member, or the country where the staff member has 
acquired permanent resident status. Such service shall, for the purposes of this appendix, 
include service performed under a United Nations appointment immediately prior to 1 
January 1986. If at any time the staff member was considered to have acquired permanent 
residence in the country of his or her duty station and subsequently changed from such 
status, the staff member's continuous service will be deemed to have commenced at the 
time the change was made. Continuity of such service shall not be considered as broken by 
periods of special leave without pay or in partial pay, but full months of any such periods 
shall not be credited as service for the purpose of calculating the amount of the grant 
payable; periods of less than one calendar month shall not affect the ordinary rates of 
accrual.  

(d) Payment of the repatriation grant shall be subject to the provision by the former staff 
member of evidence of relocation away from the country of the last duty station. Evidence 
of relocation shall be constituted by documentary evidence that the former staff member 
has established residence in a country other than that of the last duty station. This 
requirement shall not apply to any qualifying service for repatriation grant that was accrued 
prior to 1 July 1979.  

(e) Entitlement to the repatriation grant shall cease if no claim of payment of the grant has 
been submitted within two years after the effective date of separation from service. 
However, where both husband and wife are staff members and the spouse who separates 
first is entitled to the repatriation grant, his or her entitlement to the repatriation grant shall 
cease if no claim for payment of the grant has been submitted within two years after the 
date of separation from service of the other spouse.  

(f) Payment of the repatriation grant shall be calculated:  



105 
 

(i) For staff in the Professional and higher categories, including project personnel, 
on the basis of the staff member's gross salary less staff assessment according to 
the schedule of rates set forth in paragraph (i) of schedule II of the Staff Regulations 
applied to the gross salary;  
(ii) For staff in the General Service and related categories, on the basis of the staff 
member's gross salary, including language allowance and non-resident's allowance, 
if any, less staff assessment according to the schedule of rates set forth in paragraph 
(ii) of schedule III of the Staff Regulations applied to the gross salary alone.  

(g) Payment shall be at the rates specified in schedule IV of the Staff Regulations, provided 
that a staff member who was eligible for a repatriation grant under schedule IV of the Staff 
Regulations in effect on 30 June 2016, but who is no longer eligible for such grant under 
the present schedule IV, shall be paid a repatriation grant in accordance with the rates 
specified in schedule IV of the Staff Regulations in effect on 30 June 2016 for the number 
of years of qualifying service accrued as of 30 June 2016. 

(h) No payments shall be made to staff recruited locally under rule 103.06, to a staff 
member who abandons his or her post, to a staff member who is summarily dismissed, or 
to any staff member who is residing at the time of separation from service in his or her 
home country while performing official duties. A staff member who, after service at a duty 
station outside his or her home country, has served at a duty station within that country 
may be paid on separation from service, subject to paragraph (d) above, the full or partial 
repatriation grant at the discretion of the Director-General.  

(i) A dependent child, for the purpose of the repatriation grant, shall mean a child 
recognized as dependent under rule 106.15(b) or 200.02 at the time of the staff member's 
separation from service. The repatriation grant shall be paid at the rate for a staff member 
with a spouse or dependent child to an eligible staff member regardless of the place of 
residence of the spouse or dependent child.  

(j) Where both husband and wife are staff members and each is entitled, on separation from 
service, to payment of the repatriation grant, payment shall be made to each, at the single 
rate, according to their respective entitlements, provided that, where dependent children 
are recognized, the first parent to be separated may claim payment at the rate applicable to 
a staff member with a spouse or dependent child. In this event, the second parent, on 
separation from service, may claim payment at the single rate for the period of qualifying 
service subsequent thereto, or, if eligible, at the rate applicable to a staff member with a 
spouse or dependent child for the whole period of his or her qualifying service, from which 
shall normally be deducted the amount of the repatriation grant paid to the first parent.  

(k) Loss of entitlement to payment of return travel expenses under rule 109.10 or 209.12 
shall not affect a staff member's eligibility for payment of the repatriation grant.  

(l) In the event of the death of an eligible staff member, no payment shall be made unless 
there is a surviving spouse or one or more dependent children whom the Organization is 
obligated to repatriate in accordance with the provisions of staff rules 109.02, 109.03 or 
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209.02. If there is one such survivor, payment shall be made at the single rate; if there are 
two or more such survivors, payment shall be made at the rate applicable to a staff member 
with a spouse or dependent child. 

 


	Chapter I - Duties, Obligations and Privileges
	Chapter II - Classification of Posts
	Chapter III - Appointment of Staff
	Chapter IV - Service and Career Development
	Chapter V - Staff Relations
	Chapter VI - Salaries and Related Allowances
	Chapter VII - Annual and Special Leave
	Chapter VIII - Social Security
	Chapter IX - Travel and Removal Expenses
	Chapter X - Separation from Service
	Chapter XI - Disciplinary Measures
	Chapter XII - Appeals
	Chapter XIII - General Provisions
	Annex - Sample Letters of Appointment
	I. Sample Letter of Fixed-Term Appointment
	II. Sample Letter of Permanent Appointment

	Appendices
	Appendix A -  Salary Scales for General Service and Related Categories and General Service Dependency Rates
	Appendix B -  Conditions Governing Local Recruitment, Overtime Compensation and Night Differential
	Appendix C -  Scale of Remuneration for Professional and Higher Categories
	Appendix D -  Compensation in the Event of Death, Injury or Illness
	Appendix E -  Education Grant
	Appendix F - Home Leave
	Appendix G -  Official Travel
	Appendix H -  Transportation of Personal Effects and Household Goods
	Appendix I -  Repatriation Grant
	Appendix J -  Joint Disciplinary Committee
	Appendix K -  Joint Appeals Board
	Appendix L -  Classification Appeals Committees
	Appendix M -  Staff Performance Appraisal System
	Appendix N -  Hardship Allowance, Non-Family Service Allowance and Mobility Incentive
	Appendix O -  End-of-Service Allowance
	Appendix P - Appointment and Promotion Board - Composition and Rules of Procedure

	SALARY SCALES FOR STAFF IN THE GENERAL SERVICE CATEGORY SHOWING ANNUAL GROSS,
	Effective 1 April 2019
	Appendix B

	Conditions Governing Local Recruitment, Overtime Compensation and Night Differential
	Local recruitment
	Overtime compensation
	Night differential
	SCALE OF PENSIONABLE REMUNERATION FOR THE PROFESSIONAL AND HIGHER CATEGORIES
	Effective 1 February 2019
	Scale of pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
	(In United States dollars)

	Appendix D
	Compensation in the Event of Death, Injury or Illness

	SECTION I. APPLICABILITY
	Article 1. Applicability

	SECTION II. PRINCIPLES OF AWARD AND GENERAL PROVISIONS
	Article 2. Principles of award
	Article 3. Sole compensation
	Article 4. Relation to benefits under the United Nations Joint Staff Pension Fund
	Article 5. Relation to non-UNIDO compensation payments or entitlements
	Article 6. Claims against third parties
	Article 7. Non-assignment
	Article 8. Minors
	Article 9. Reopening of cases

	SECTION III. COMPENSATION PAYMENTS
	Article 10. Death
	Article 11. Injury or illness

	SECTION IV. ADMINISTRATION AND PROCEDURES
	Article 12. Time limit for entering claims
	Article 13. Type and degree of disability
	Article 14. Medical examination
	Article 15. Documentary evidence
	Article 16. Advisory Board on Compensation Claims
	Article 17. Appeals in case of injury or illness
	Article 18. Relation to other benefits under the Staff Rules


	Appendix E
	Education Grant
	Definitions

	Appendix F
	Home Leave
	Official Travel
	Route and mode of travel
	Standard of accommodation
	Travel time
	Travel by car
	Purchase of tickets
	Special arrangements for travel on appointment, change of duty station, education grant, home leave, family visit and repatriation travel
	Travel subsistence allowance
	Special rates of travel subsistence allowance
	Computation of the travel subsistence allowance
	Terminal expenses
	Expenses while in transit
	Miscellaneous travel expenses
	Travel advances
	Incidental expenses related to illness or accident during travel
	Car insurance coverage
	Appendix H
	1. Definitions
	2. Excess baggage
	3. Partial Relocation  Shipments
	4. Relocation Shipment
	5. Lump sum option in lieu of costs for relocation or partial relocation shipments
	6. Insurance

	Appendix I
	Repatriation Grant
	Appendix J
	Joint Disciplinary Committee
	Composition
	Procedure

	Appendix K
	Joint Appeals Board
	Composition
	Panel of the Joint Appeals Board
	Procedure of the Joint Appeals Board

	Appendix L
	Classification Appeals Committees
	Classification Appeals Committee for Professional Posts
	General Service Classification Appeals Committee

	Appendix M
	Staff Performance Appraisal System
	Appendix N
	Hardship Allowance, Non-family Service Allowance and Mobility Incentive
	1. Definitions
	End-of-service allowance
	Appointment and Promotion Board
	Composition and Rules of Procedure


