Appendix J

Joint Disciplinary Committee
Composition

(@) The Joint Disciplinary Committee established under staff rule 111.01 shall consist of
three members as follows:

(i) A chairperson, selected from a panel appointed biennially by the Director-
General after consultation with the Staff Council;

(if) One member appointed biennially by the Director-General;
(iii) One member elected by the staff.

The staff shall elect biennially by ballot three members, one from each of the following
groups:

Group | Staff below the Associate Officer level or in corresponding salary levels

Staff in the Associate Officer through Second Officer level or in

Group Il .
P corresponding salary levels

Group Il Staff in the First Officer through Director level

The staff-elected member to sit on the Committee for a particular case shall be from the
group to which the staff member whose case is to be considered belongs.

(b) Alternate members shall be selected in the same manner as the members. An alternate
member shall serve during the consideration of any case for which a member is unavailable
or disqualified under paragraph (e) below, provided that alternate members elected by the
staff shall serve in the order in which they received votes in such election.

(c) The members and alternate members of the Joint Disciplinary Committee shall be
eligible for reappointment or re-election and in any event shall remain in office until their
successors are appointed or elected.

(d) A member may be removed from the panel of chairpersons by the Director-General
after consultation with the Staff Council; the member and the alternate members appointed
by the Director-General may be removed by the Director-General; the member and the
alternate members elected by the staff may be removed by a two-thirds majority vote of
the Staff Council.

(e) The Chairperson of the Joint Disciplinary Committee, at the request of either party, may

disqualify any member or alternate member from the consideration of a specific case if, in
the opinion of the Chairperson, such action is warranted by the relation of such member or

107



alternate member to the staff member whose case is to be considered. The Chairperson may
also excuse any member or alternate member from the consideration of a specific case.

Procedure

(F) In considering a case, the Joint Disciplinary Committee shall act with maximum
dispatch. Proceedings before the Committee shall normally be limited to the original
written presentation of the case, together with brief statements and rebuttals, which may be
made orally or in writing but without delay. The Joint Disciplinary Committee shall make
every effort to send its report to the Director-General within two weeks after being
convened.

(9) The Joint Disciplinary Committee shall permit a staff member to arrange to have his or

her case presented before it by a serving staff member or a retired staff member residing at
the duty station.

108



	Chapter I - Duties, Obligations and Privileges
	Chapter II - Classification of Posts
	Chapter III - Appointment of Staff
	Chapter IV - Service and Career Development
	Chapter V - Staff Relations
	Chapter VI - Salaries and Related Allowances
	Chapter VII - Annual and Special Leave
	Chapter VIII - Social Security
	Chapter IX - Travel and Removal Expenses
	Chapter X - Separation from Service
	Chapter XI - Disciplinary Measures
	Chapter XII - Appeals
	Chapter XIII - General Provisions
	Annex - Sample Letters of Appointment
	I. Sample Letter of Fixed-Term Appointment
	II. Sample Letter of Permanent Appointment

	Appendices
	Appendix A -  Salary Scales for General Service and Related Categories and General Service Dependency Rates
	Appendix B -  Conditions Governing Local Recruitment, Overtime Compensation and Night Differential
	Appendix C -  Scale of Remuneration for Professional and Higher Categories
	Appendix D -  Compensation in the Event of Death, Injury or Illness
	Appendix E -  Education Grant
	Appendix F - Home Leave
	Appendix G -  Official Travel
	Appendix H -  Transportation of Personal Effects and Household Goods
	Appendix I -  Repatriation Grant
	Appendix J -  Joint Disciplinary Committee
	Appendix K -  Joint Appeals Board
	Appendix L -  Classification Appeals Committees
	Appendix M -  Staff Performance Appraisal System
	Appendix N -  Hardship Allowance, Non-Family Service Allowance and Mobility Incentive
	Appendix O -  End-of-Service Allowance
	Appendix P - Appointment and Promotion Board - Composition and Rules of Procedure

	SALARY SCALES FOR STAFF IN THE GENERAL SERVICE CATEGORY SHOWING ANNUAL GROSS,
	Effective 1 April 2019
	Appendix B

	Conditions Governing Local Recruitment, Overtime Compensation and Night Differential
	Local recruitment
	Overtime compensation
	Night differential
	SCALE OF PENSIONABLE REMUNERATION FOR THE PROFESSIONAL AND HIGHER CATEGORIES
	Effective 1 February 2019
	Scale of pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
	(In United States dollars)

	Appendix D
	Compensation in the Event of Death, Injury or Illness

	SECTION I. APPLICABILITY
	Article 1. Applicability

	SECTION II. PRINCIPLES OF AWARD AND GENERAL PROVISIONS
	Article 2. Principles of award
	Article 3. Sole compensation
	Article 4. Relation to benefits under the United Nations Joint Staff Pension Fund
	Article 5. Relation to non-UNIDO compensation payments or entitlements
	Article 6. Claims against third parties
	Article 7. Non-assignment
	Article 8. Minors
	Article 9. Reopening of cases

	SECTION III. COMPENSATION PAYMENTS
	Article 10. Death
	Article 11. Injury or illness

	SECTION IV. ADMINISTRATION AND PROCEDURES
	Article 12. Time limit for entering claims
	Article 13. Type and degree of disability
	Article 14. Medical examination
	Article 15. Documentary evidence
	Article 16. Advisory Board on Compensation Claims
	Article 17. Appeals in case of injury or illness
	Article 18. Relation to other benefits under the Staff Rules


	Appendix E
	Education Grant
	Definitions

	Appendix F
	Home Leave
	Official Travel
	Route and mode of travel
	Standard of accommodation
	Travel time
	Travel by car
	Purchase of tickets
	Special arrangements for travel on appointment, change of duty station, education grant, home leave, family visit and repatriation travel
	Travel subsistence allowance
	Special rates of travel subsistence allowance
	Computation of the travel subsistence allowance
	Terminal expenses
	Expenses while in transit
	Miscellaneous travel expenses
	Travel advances
	Incidental expenses related to illness or accident during travel
	Car insurance coverage
	Appendix H
	1. Definitions
	2. Excess baggage
	3. Partial Relocation  Shipments
	4. Relocation Shipment
	5. Lump sum option in lieu of costs for relocation or partial relocation shipments
	6. Insurance

	Appendix I
	Repatriation Grant
	Appendix J
	Joint Disciplinary Committee
	Composition
	Procedure

	Appendix K
	Joint Appeals Board
	Composition
	Panel of the Joint Appeals Board
	Procedure of the Joint Appeals Board

	Appendix L
	Classification Appeals Committees
	Classification Appeals Committee for Professional Posts
	General Service Classification Appeals Committee

	Appendix M
	Staff Performance Appraisal System
	Appendix N
	Hardship Allowance, Non-family Service Allowance and Mobility Incentive
	1. Definitions
	End-of-service allowance
	Appointment and Promotion Board
	Composition and Rules of Procedure


